Undergraduate Teaching Assistant Positions 
 DAN School of Drama and Music
Fall/Winter 2026-27
During the 2026-27 academic year (Fall/Winter), the DAN School of Drama and Music is seeking Teaching Assistant for DRAM 100: Introduction to Drama, Theatre and Performance Studies. 

Responsibilities

· Assist with grading using the onQ tools
· Communicate with students to answer course-related questions 
· Provide feedback on assignments
· Manage accommodations through Ventus
· Coordinate with course instructor


Course Description: 
This course provides an introduction to the principles and practices of drama, theatre, and performance studies. 
For information about this course, see https://www.queensu.ca/academic-calendar/arts-science/schools-departments-programs/drama-music/#coursestext


Required Knowledge: Applicants must have completed DRAM 100 at Queen’s. They also need knowledge of Theatre making and productions, be able to facilitate groups activities, mark essays/assignments, and have extensive knowledge of spoken English for feedback on presentations, as well as the ability to respond to emails in a professional and succinct manner. Preference will be given to fourth activities, mark essays/assignments, and have extensive knowledge of spoken English for feedback on presentations, as well as the ability to respond to emails in a professional and succinct manner. Preference will be given to fourth year drama concentrators

Contract hours and rate of Pay

The hours in the TA contract will be determined based on the actual course enrolment. Past enrollments indicate there will be up to 12 positions with approximately 44.5 hours per contract. 
The current undergraduate TA hourly rate is $23.75. 

To Apply

Please complete the by 4 pm on Friday, June 5, 2026. 
To apply please send email the following documents to manager.danschool@queensu.ca: CV, cover letter, and evidence of Mandatory Training for Queen’s employees (if completed). 

The University invites applications from all qualified individuals. Queen’s University is committed to employment equity and diversity in the workplace and welcomes applications from women, visible minorities, indigenous peoples, persons with disabilities, and persons of any sexual orientation or gender identity. All qualified candidates are encouraged to apply; however, Canadians and permanent residents will be given priority
